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The information herein has been provided by 
CliftonLarsonAllen LLP for general information purposes 
only. The presentation and related materials, if any, do not 
implicate any client, advisory, fiduciary, or professional 
relationship between you and CliftonLarsonAllen LLP and 
neither CliftonLarsonAllen LLP nor any other person or 
entity is, in connection with the presentation and/or 
materials, engaged in rendering auditing, accounting, tax, 
legal, medical, investment, advisory, consulting, or any 
other professional service or advice. Neither the 
presentation nor the materials, if any, should be considered 
a substitute for your independent investigation and your 
sound technical business judgment. You or your entity, if 
applicable, should consult with a professional advisor 
familiar with your particular factual situation for advice or 
service concerning any specific matters.

CliftonLarsonAllen LLP is not licensed to practice law, nor 
does it practice law. The presentation and materials, if any, 
are for general guidance purposes and not a substitute for 
compliance obligations. The presentation and/or materials 
may not be applicable to, or suitable for, your specific 
circumstances or needs, and may require consultation with 
counsel, consultants, or advisors if any action is to be 
contemplated. You should contact your CliftonLarsonAllen 
LLP or other professional prior to taking any action based 
upon the information in the presentation or materials 
provided. CliftonLarsonAllen LLP assumes no obligation to 
inform you of any changes in laws or other factors that 
could affect the information contained herein.
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Session CPE Requirements 
• You need to attend 50 minutes to receive the full 1 CPE credit.
• 4 Attendance Markers that read: “I’m Here,” will be launched 

during this session. You must respond to a minimum of 3 to 
receive the full 1 CPE credit. 

**Both requirements must be met to receive CPE credit**
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Learning Objectives
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• At the end of the session, you will be able to:
o Review the fundamentals of salary and wages budgeting within Sage 

Intacct Planning.
o Review recommended practices for automating and streamlining the 

budgeting process.
o Recognize techniques for setting up taxes to budget with salary and 

wages.
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Fundamentals of Salary and 
Wages within SIP
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• Largest Expense in most budgets

• Complex with variables like benefits, taxes, raises, bonuses

• High Impact on financial forecasting

Why Focus on Salaries and Wages?
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Employee Source Data Sync
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Employee Entry with proper dimensions for precise 
reporting and effective budgeting
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Salaries and Wages Grouping
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Salaries and Wages Grouping by Type
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Adding Model Assumptions to Budget for Bonus and 
Taxes
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Using Functions

12



©2025 CliftonLarsonAllen LLP

Adding Models to Budget for 26 Pay Period
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Adding Models to Budget for per Day Salary
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Adding Models to Budget for 26 Pay Period: Social 
Security
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Group Level Employee Level

Adding Advanced Benefits
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Adding Models to Budget Lines
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Account Mapping
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Account Mapping: Category
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Employee Allocations
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Other Allocation Types

21



©2025 CliftonLarsonAllen LLP

Adding Scenarios
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Reporting
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Custom Reporting
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Benefits of Accurate Mapping: Live Dashboards
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Benefits of Accurate 
Mapping: Budget vs 
Actual Reporting in 
Sage Financials
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Demo
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• Sage University Training & Release 
Notes

• Intacct Customer Office Hours
• View and Subscribe to the CLA 

Intacct Blog
https://blogs.claconnect.com/intacct/
• Continue to join our monthly Sage 

Intacct Webinars
2025 Sage Intacct Webinar Series

Resources
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https://blogs.claconnect.com/intacct/
https://godigital.claconnect.com/insights/webinar/2025-sage-intacct-webinar-series/
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Thank you!

https://twitter.com/CLAconnect
https://www.facebook.com/CliftonLarsonAllen
https://www.linkedin.com/company/cliftonlarsonallen
https://www.youtube.com/user/CliftonLarsonAllen
https://www.instagram.com/lifeatcla
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