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The information herein has been provided by
CliftonLarsonAllen LLP for general information purposes
only. The presentation and related materials, if any, do not
implicate any client, advisory, fiduciary, or professional
relationship between you and CliftonLarsonAllen LLP and
neither CliftonLarsonAllen LLP nor any other person or
entity is, in connection with the presentation and/or
materials, engaged in rendering auditing, accounting, tax,
legal, medical, investment, advisory, consulting, or any
other professional service or advice. Neither the
presentation nor the materials, if any, should be considered
a substitute for your independent investigation and your
sound technical business judgment. You or your entity, if
applicable, should consult with a professional advisor
familiar with your particular factual situation for advice or
service concerning any specific matters.

©2025 CliftonLarsonAllen LLP

CliftonLarsonAllen LLP is not licensed to practice law, nor
does it practice law. The presentation and materials, if any,
are for general guidance purposes and not a substitute for
compliance obligations. The presentation and/or materials
may not be applicable to, or suitable for, your specific
circumstances or needs, and may require consultation with
counsel, consultants, or advisors if any action is to be
contemplated. You should contact your CliftonLarsonAllen
LLP or other professional prior to taking any action based
upon the information in the presentation or materials
provided. CliftonLarsonAllen LLP assumes no obligation to
inform you of any changes in laws or other factors that
could affect the information contained herein.



Session CPE Requirements

You need to attend 50 minutes to receive the full 1 CPE credit.

4 Attendance Markers that read: “I’'m Here,” will be launched

during this session. You must respond to a minimum of 3 to
receive the full 1 CPE credit.

**Both requirements must be met to receive CPE credit**
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Learning Objectives

At the end of the session, you will be able to:

Review the fundamentals of salary and wages budgeting within Sage
Intacct Planning.

Review recommended practices for automating and streamlining the
budgeting process.

Recognize techniques for setting up taxes to budget with salary and
wages.
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Fundamentals of Salary and
Wages within SIP |
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Why Focus on Salaries and Wages?

Largest Expense in most budgets
Complex with variables like benefits, taxes, raises, bonuses

High Impact on financial forecasting



Employee Source Data Sync

A S L]

Employee data

©2025 CliftonLarsonAllen LLP

*Can be mapped to: Base Different values
salary (annual), Base can be added
salary (monthly), Amount into different
(please add agifferent columns
column for each month in

the budget date range)




Employee Entry with proper dimensions for precise
reporting and effective budgeting

History Scenarios v Main Model Tables o

Employees veral Fie All Headcount All Geographies All Departments L O *ﬂ“m

HAP“[! ROLE START DATE END DATE BASE SALARY CURRENCY TERM BONUS ADVANCED BENEFITS EMPLOYEE ID GEOGRAPHY DEPARTMENT ACTIONS
Admin assistant 05/2015 MM/YYYY 90,000 )SD Yearly % USA " GEA
CEQ Q12015 MM/YYYY 200,000 usb Yearly % USA x GEA
co0 02/2015 MM/YYYY 130,000 UsD Yearly %
Marketing manager MM/YYYY MM/YYYY 220,000 sD Yearly
New Employee MM/YYYY MM/YYYY usD % .
QA engineer 06/2006 MM/YYYY 135,000 usD Yearly %
®
R&D manager 03/2015 MM/YYYY 200,000 usD Yearly S % ' - vt e
Sales associate MM/YYYY MM/YYYY 190,000 usD Yearly %
Sales associate MM/YYYY usD Yearly %
Sales associates Sales associate 01/2016 12/2017 120,000 EUR Yearly BS % o g
Software engineer 042015 MM/YYYY 170000 usD v Yearly 2 % @
Software engineer 05/2015 MM/YYYY 170,000 usD Yearly 3.5 % 0O 5]
Software engineer 05/2015 MM/YYYY 180,000 UsD Yearly ~ % ﬁ
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Salaries and Wages Grouping

Hatory Scenarios ¥ Main Mode! Tabies
Budget Lo [PR—
1z Q Salary & Wages 400091+ émare pe. Salary & Wages o
Employee Planning (Collaborati .
Proview of PRl Budger Summany
Long-Term Care
' Revenues
' Cost of Revenues Rumber of emplovees L 9 w 0 L] 0 L] 0
- Operstionsl Expenses Torel 584091 (584395 097.307) $95.007) 807 586,079 C586.619) 586479)
wrael Barry
2 % o . wes 10
Gregery Le
Roger Parks i : : i Yourty ncrease '3
Deandre Norr . y Va vs W ° vy d v 0
Brenns Gallegos pr = s .
aile Mata L
Clivia Hayes
Charles Muling L0k (from werhng §Ee0 /s
Ronem Hughes
. from wert "KLV
Aylin Tepia
HealthCa ‘ Ee0Ds
Lagtop
e O ! [
Oftce Suppbes RO/

Butiness Licenses & (a3%0)

Mues and Cdurrins  iamomn
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Salaries and Wages Grouping by Type

History Soenarios ¥ Main M Takibes

Budges Lines iy o i

Office Supplies ipe Por Employse Experan @)

Cont of Revenses
Prav e of Pl Budget

Operational Expenses

= Salary & W BOOO0T = & mone

Wb of gragloeey 7 9 10 L e} L ¥ 9

baraed Barry
Toti (5900 L5900 LELO0o) (31.0003 CSLDO0) (LU (3900) {3900}

Giregeary Le
o ek
Roger Paska . Manthly v e Same amount sach manth
Dieardlre Marre

mpnths after
Brorna Galeges
Hade Mara
Drvea Harves f Care » Operational Expenses » Salary & Wages { 60000 | + & more } ~
Charbes yllien
Ronin Hughet

Employes

Aylen Tapsa

Lagiap
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Adding Model Assumptions to Budget for Bonus and
Taxes

Employee Taxes

+ Add Assumphon

Dklahoma Value 15 Commen?

Wisconsin 325 % I omme

California va Tds % Comment

Minnesota value &3 % Camment

E
+ Add Model Line
Bonus Ratings

Exceeds Expectations 15 % Comment
Meets Expectations 10 % Comment
Needs improvement ¥ 5 Commen?
Below Expectarions 0 % Comment
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Using Functions

Histary Scenarios ¥
Budget Lines v
Q. salary x

~ Sage Future Test Budge?
= 2035-Medical
~ Operating Expenses
= Salary

T
Lesia 5. Alleyne Lamaor..
Jasser Alvarez
Quitel Andrews
Alamuddin Azizi
Regina Chandler
Uyanga Damdinbazar

Meltssa Erana

Main Model Tables
& Salary and W
- Medient - Dpessing Lepenaes + Salary - Lols Aonulj iy ar ages Grid entry
Salary and Wages ulation » Borus and Tax Assumplions > Mesls
Lola Akinuli Type Employes Expectations|
Preview of R&E Su MODELS a € () € e
wview . mmary
¥ SALARY AND WAGES CALCULATIONS ' T A A &
JAN 7075 FEB 7025 MAR 2025 AFR 2025 MAY 2075 _ Howtooson & 5 & - t o TOTAL
Total 512,500) 512,500) (512,500) (5125000 12,5000 SALARY AND WAGES CALCULATION = LA (5150000
3 DONUS AND TAX ASSUMPTIONS 0 Etre
Meety t)‘pﬂ('hllh)h! v lF HlN MAx
Role Director of Grants and Confracts Employes id 004040 ve
Cancel

Tetm Yearly Benaefits *» Employment |axes % o

Payment Auta Yearly Increase % ° Yearly increase On  Fiscal year start s

Yearly Vacation Days Avg Accrued Vacation o Max Accrued Vacation days o

Banus Period  Annual Bonis =5alary and Wages Calculations > lobn.. % Bonus Payment After months

A ©2025 CliftonLarsonAllen LLP




Adding Models to Budget for 26 Pay Period

History Scenarios ¥ Main Model Tables
Madels + sy 57 Waom Calcutahion - Selaries And Wages A Add tod
Salary and Wages Cakculations Sa |aries And Wages
= Salary and Wages Calculaton
v FIXED ASSUMPT 5
Bonus and Tax Assumptions
+ Add Assumption
Frooed Payroll Assumptions
Per Pay Penod
- : -
o
+ Add Model Line
Medicare
Social Security Monthiy
] FER 2¢ AR PR 2 G 2035 EP 5 TOT,
Pay Penod Per Month 2 2 3 3 2 2 2 2 F 4 26
Employes 1-Salary 2,000 21000 3000 3000 1000 2,000 2000 2000 1000 26000
Employes 2-Salary &, 000D 4000 B000 6,000 L0000 L 000 &,000 D00 L 000 52,000
Employes 3-Salary &000 H000 Q000 000 G000 6000 Go00 000 G000 78,000

‘ A ©2025 CliftonLarsonAllen LLP — 13



Adding Models to Budget for per Day Salary

- Models -

Borws and Tax Assum.. |
Fixed Payroll Assumptions
Per Pay Period
Salaries And Wages
Medicare
Social Securimy

= Per Day Salary
Bonus and Tax Assumptions
Fixed Payroll Assumptions
Per Pay Pernod
P
Medicare

Sockal Security

Satictical Arrnunte -+

Fer Dy Satary > Salaries And Wages

Salaries And Wages

Working Days Per Month
Employee T-Salary
Employes 2-Salary

Employee 3-Salary

©2025 CliftonLarsonAllen LLP

JAN 2035

21

2100

£2,000

63,000

60,000

20

L0000

60000

MAY 2023

21

L3000

63000

Fil

46,000

49,000

JUL 3035

&L 000

64,000

1900

57000

Manthiy

SEP 207 OTAL
" W

1900 1900

38,000 382,000

57000 573,000



Adding Models to Budget for 26 Pay Period: Social
Security

Models + Fer Dy Safary » Salaries And Woges ' Add to dashboa
femmandfafmm= 2 % Salaries And Wages
Fixed Payroll Assumptions
Per Pay Period v FIXED ASSUMPTION
Safaries And Wages s e i
Medicare

Social Securimy

= Per Day Salary + Add Modsi Lins
Bonus and Tax Assumptions Monthly
Fixed Payroll Assumptions
JAN 2035 FEB 2025 MAR 1015 APR 2015 MAY 2023 F i L 202 A 202 EP 207 OTAL
Per Pay Pernod
Working Days Per Month T 0 21 20 20 a2 23 2 11 " 4]
L Employee -Salary 2,000 00 1,000 2,000 2300 2,300 1,200 1,900 1900 19300
Medicare
Employes 2-Salary L0000 £2,000 L0000 L0000 L3000 46,000 &L 000 38,000 38,000 382,000
Sockal Security e
= Employee 5-5alary 50000 63,000 50000 &0,000 63000 49,000 &5,000 57000 STO00 STR000

Satictical Arrnunts -+
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Adding Advanced Benefits

Group Level

Tol+b 4 @

R&D manager

Software engineer

Software engineer

Software engineer

QA engineer

To be hired

Potential New Employee
Equipment (700020)
Programs (7000300

* Sales & M... -

EMPLOYEE ASSUMPTIONS

Benefits 10

Payment Same month

Yearly Vacation Days 20

Bonus Period Annual

ADVANCED BENEFITS
401K

en /s

Healthcare Family

oD/

©2025 CliftonLarsonAllen LLP

Employee Level

~ Salary & Wages
Clint Eastwood
Employee
John Wayne
Foster, Jodie
Grace, Karla
Affleck, Ben
Danes, Claire
Hopkins, Anthony
Klum, Heidi
Lambert, Miranda
Lively, Blake
Reynolds, Ryan
Rivers, Melissa

Shelton, Blake

JAN 2022 FEB:

Total (57,085) 70

Role

Term Yearly

Payment Same month

Yearly Vacation Days 60

Bonus Period Annual

ADVANCED BENEFITS

401K Employee (A nlVa

Dental Insurance a0,




Adding Models to Budget Lines

A0

L

M ods

i

Takien

Hiviony demnsrion ¥
Busgt Links
Seminars & Training
S ——
" o Proview o +
(330, ¥}
Vearly
el &L
58S
oo
diren [
Somiruiis . weoED §
s
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Account Mapping

= EXP | Budget Line Models

Ligshibsnand

Inpaits

Ly

LAUTTE. &

He B
Ty 1%
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Account Mapping: Category

Thaigi L rarn

et 3 smpioyen

]

Salary

- Emplerper Plasaning (Collaberan
Dtrun

Long-Term Carw
o + Tidal Bty

LET
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©2025 CliftonLarsonAllen LLP

L " ] L]
[L 25X FRR] ChaS M) R08) Chmoes
Lol HR TR CHLI)
TR RS (b3l [3rale CH)
i satl 5B BATH s L Eite ]

JSdde 1 s
Lawray-Torm Cae
alaiir Salaries & Benefirs — Salaies

Berats Salaries & Benefitn = Benefitn
Galarirt kb Benefit — Vacation di
Salarii & Benefitn = Bahuie
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Employee Allocations

Harary Soeraries

Budget Lines.
L Salary CPLsen) ChLSaTy R0 L CJLEETY CRLSaty LT
- ftl
* Tohal Benelits [Lalois] [LaLois] 51545} EE1ELEY (i 8] [LiL ] = LENS]
- Erployes Plennedg (Cpllaborati |
Tond [STI08} LT CETAOE) E708) 508} CETI0Y 3 4]
“ Lesng-Term Care vearly Vacation Daya ™ ' vg Aocrued Vacation %0
|
Efvenust
s Periosd  Arwsal - =3 =Employes Planning * Bonus Ratings: » Exceeds Expectatio
Cont of Revweesrs |
- Operational Expeases Lot BT
L0k (From seitings ' -] |ﬁ .

T T  Epp—
tariel Butry n

Rager Paris. E R H
Dieinddre Morris swe Dade OO0 End Duate P Y Tig W
Brorra Gadrgeia |

Hasdw Mata
Oirwa Haremn
Cepartman Clinical Services « i

Chiprley, Myl
it Long-Term Care v TS ® .n.

Ripen Mgt
Pasiga Care *« % =28

Mo Tagsa
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Other Allocation Types

History Scenarios ¥ Main Mode! Tables ° c
Sudget Lines et oot Geid emr
Savannah Woodward Afocated employes
L
mployee Planning (Collaborative)
Preview of PAL udget Details Manth
- Bt
o I Expens
Salary & BO000 |+ & mores Allocated From: Medical and Health Ser  (S24B326) (5248.328) (5248.328) (52683260 (52483280 (5248.328) (5268.526) (5248.328) (5248.326) (52683260 (5248,328) (5248,328) (52979978)
Salary (57876 (L2000 (57874 (576740 (57474 (STar) (5246740 (5757%) (57474) (576743 (592,089)
Y * Total Benefits SNALET GNaLES) 5648 SNaLET) [ (SN4.489) SN8.L89) ST489) 516,489) SNeLE7) (5Theb87) 6489 (51.397.869)
Total (5124263 3728 1 S12a0e3 (5124063) (51267830 sen (512%063) (51241830 (5124783 (51240863 (S126183) (51247463 (51,489958)

catary > Operational Expenses > Salary & Wages

Other Employee Line Types

Multiple employees: Manage groups of employees for both new and existing

Allocated employees: Share all employee costs between two business centers by %
Transferred employees: Transfer all employee costs between two business centers by date
Per employee expense: Calculate employee costs based on the number of employees

Per new employee expense: Calculate one-off payments based on the hire date of employees

~m ©2025 CliftonLarsonAllen LLP
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Adding Scenarios

rowth 2026 v

Budget Lines v

$5 Q Search

¥ Sage Future Test Budget
~ 2025-Medical
> Revenues
* Operating Expenses
~ Salaries & Wages
TBH Staff SEW 68602

» Existing Staff Salaries and Wages
v Employee Salaries

John Smith

Sam Adams

lM.m: e Employ. VI X v
> Clinical Professionals
> Communications
> Contractors & Consultants
> Other Expenses
> Professional Fees
> Software Maint & Licensing

> Supplies

Main Model Tables

2025 Medical » Operating Expenses > Salaries & Wages > Employee Salaries > To be Hired 2026

To be Hired 2026 1. muttipte empioyees
Line was added for scenario Growth 2026

Preview of R&E v

JAN 2025 FEB 2025 MAR 2025 APR 2025 MAY 2025 JUN 2025 JuL 2025 AUG 2025

Number of employees 1 1 1 1 1 1 1 2
Total (56,2503 (56.250) (56,250) (56,250) (56,250) (56,250) (56,250) (512500

Type New hires ~

2025/01 1 2025/02

2025/04 2025/05

2025/07 2025/08 1

2025/10 1 2025/1

Role v Base Salary ~ $75,000

[

Benefits % e Employment Taxes

Yearly Increase % e Yearly Vacation Days

Max Accrued Vacation days e Bonus Period Annual

Bonus

©2025 CliftonLarsonAllen LLP

e Bonus Payment After

SEP 2025

(518750

0CT 2025 NOV 2025 DEC 2025

4 4 4

(525,000) (25,0003 (525,000)

2025/03
2025/06
2025/09 1
2025/12

Term

Yearly

Payment Auto

Avg Accrued Vacation

months

Grid entry

By Month ¥

TOTAL

($150,000)

.0




Reporting

Budger Maonthly Humbers All Departments

~ Operating ex. Sy Crwgery 9785 saTas
« Salaries & Benefits RTES TS
&0k sq7es s9Tas

» Long-Term Care 1208 $1308

> Dental Priktice SLI0 $2.320

* Behavioral Care 51952 51953

» Labaratory L7 S15W

» Surgical Center s1ea7 51887

et profit/loss (597850 (9.785)

A ©2025 CliftonLarsonAllen LLP

Cash Profit & Loss Balance Sheet Bookings Headcount Model
All Locations ~ i Salaries & Benefits = 401k ~ All Tags ~ All Aceounts @
50337 510337 S10.537 510337 S103%7 510548 S0548 510548 $10548 S10548
] Cash Profir & Loss. Balance Sheet Bookings Headcount Model . Create Regort
5 : 2
Buiger - Headcount & Average Monthiy < Numbers (G 4 baparicmrcy 5 Al Encadont NiCHegues < Muge AT @ Custom Views >
1 Long-Term Care @ $9307 9 59307 10 s9s08) 0 ($9.508) w0 ($9.508) 9 ($9.554) 925 sneom
|~ Operatonsl Expances g @930m ° s930m 0 s 0 9508 » @950 ’ sns5) 025 amom
1 ~ Salary & Wag 9 59307 e $9307) 0 (59s08) w0 (59508) 0 ($9508) 9 159.554) 925 snsom
1 Pharmacist, lsrael Barry 1 £55945) 1 (35945) 1 (§5945) 1 55965) 1 £55945) 1 (55945) 1 Tuse
Medical Assitaat, Gregary Le noe 1 &7 1 06 1 08 smos 1 @nos ' saszrn
'
| Physical Theragist, Roger Par. 1 gnae 1 snIw) 1 s ' M3 083 GusTD
) Registered Nurse (RN), Dean 1 $7658) 1 (§7658) 1 ($758) 1 (§7658) 1 §7658) 1 (57658) 1 (591894)
Brenna Gallegos. 1 (56934) (56936} 1 (56938) 1 (50,934) C56934) 56.954) 1 SEsnn
Rediologie Technologht, His 1 snn smIen 1 Gnen 1 snmn 1 GnIm M9 1 $116698)
Medieal Teehnalogist / Medic 1 10825 10825} 1 10825 1 10825 $10825) 10825 ($129898)
Home Health Aide, Charies 1 (59.088) 1 (59088) 1 (59088) 1 (59084) | $9088) 062 ($100057)
Licersed Practical Nurse (LP. 1 51.286) (514,268 1 (514,268) 1 [516.268) 574,288) (57,266) GI9EY
Dental Hygienist Ayin Tapia 1 s0sen 04D 1 057 1 056 036 1 osn smassn
~ Dental Practice 0 (5160549) w0 15169.549) n [5174,458) n (5174,458) n (ST74.456) n S174,458) 1083 (S20844TD)
~ Operational Expenses ©0 (5149549) 0 (5169,549) n 5174,456) n (5774,456) n (STTL456) n CSTTRAS8) 1083 (52084412
 Salary & Wages © 95 0 s n G n G n i n Giase 1083 20844
Registered Nurse (RN, Conn. 1 (584323} (58432 1 (584.377) 1 (584323 1 (584,323 (584,37%) 1 510N 875)
Licensed Practical Nurse (LP. 1 (S190989) 1 (5190989 1 (51909890 1 15190289) ) (5190989 5190989 1 (522918647
Nurse Practitioner (Nf Al (5256.375) 1 (5256.375) 1 (5256.375) 1 (5256375) 1 (5256.375) 1 15254.375) 1 (53.070.499)




Custom Reporting

% Cash  Profit&Loss  Ealance Sheat Bookings  Headcount  Model I B Creste Repart i

Budget Headeount & Average Monthly Numbers = (Emplayess ~) All Departments - All Locations ~ All Categories ~ All roles ~ All Tags ~ @ Custom Views ~
- Lang-Term Care 9 9307 ] 59307 0 (59508) ] 59.508) L (59508 L] (59.554) 925 Ensom
~ Operational Expenses Ll 9307 ] $930m 0 (59508) 0 59.508) L] ($9508) L] 59.554) 925 sNsom
w Salary & Wages ] (59307 L (59307 10 (59.508) 10 (59.508) 0 (59508) 9 (59554) 925 GM4017)
Pharmacist, ksrael Basry 1 (55.945) 1 155945) 1 (55945) 1 (55.945) 1 (55945) 1 (55945) 1 (571336)
Medical Assistant, Gregory Le 1 (57108) 1 (STH06) 1 (5T08) 1 (57106) 1 5708) 1 5TI08) 1 (58527
Physical Therapist, Roger Par.. - - - - 1 E316) 1 ST 1 (5MINE 1 ENIW) 083 [e3 i)
Registered Nurse (RM). Dean_ 1 (57858) 1 (57658) 1 (57458) 1 (57658 1 (57458) 1 (57658) 1 (591894)
Brenna Gallegos. 1 (56934) 1 56934) 1 (56934) 1 (56.934) 1 (56934) 1 (56534) 1 (58313
Radiologic Technologist, Hail 1 snaam 1 sMIen 1 N3 1 [y k] 1 snen 1 sM390 1 (5136.696)
Medical Technalogist / Medic 1 (510.825) 1 (§10.825) 1 (500,825) 1 (510825) 1 (510825) 1 (510,625) 1 (5129.898)
Home Health Aide, Charles _ 1 (59.088) 1 (59.088) 1 (5%.088) 1 {59,084) 1 (59.088) b a 042 (5109057}
Licensed Practical Nurse (LP. 1 (514.268) 1 (§14,266) 1 (53, 268) 1 [516.266) 1 (54.265) 1 (574,266) 1 5T71198)

A ©2025 CliftonLarsonAllen LLP —




Benefits of Accurate Mapping: Live Dashboards

Budget dashboard Budget ~ All Departments All Locations ~
Cash balance
Cash balence
M
.f//J
L
(//
- -'/
] ™ e
i
& a7 & \..“' & \,‘{'“ & = &

Expenses by category

@ Mo Category

$11.67M
$2098M

& Mo Category

S1N6/M

~m ©2025 CliftonLarsonAllen LLP

@ Selaries & Benefits

a £ Dlannbibe

Budget dashbaard
All ltems All Restrictions ~ All Categories &
Operating expenses By Categary ~ H

5™

i I I I I | I

ey e L $o39.2K
* & & & F P & Solaries & Benefits — Salaries  $173M
| Total Budget $2.69M

MNew hires Al v H

@ New hires

100%

|_-+ Add dashboard | |_ B Creste neporr_|
|

[+ v |0

Bookings growth H
54M
N

| I If \ /{}I/ |

SIM l' %

S | I/ | 8%
LAY . . Iy e B i
Al LA R O A A

Headcount All v

300
200
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Benefits of Accurate
Mapping: Budget vs
Actual Reporting in
Sage Financials

A ©2025 CliftonLarsonAllen LLP

Statement of Activities - Actual vs Budget

Month Ending

03/31/2025
2025 NTC Actual Variance
814,746 110,925 (703,821)
814,746 110,925 (703,821)
4,000 4,796 796
334 720 386
2,125 2,440 316
10,000 10,000 0
14,615 14,615 0
31,074 32,571 1,498
1,197,618 395,519 (802,098)
372,328 327,965 44,363
32,049 27,510 4,539
30,992 24,913 6,079
435,369 380,388 54,980
6,568 13,835 (7,266)
611,214 48,358 562,855
20,000 0 20,000
16,139 18,503 (2,364)
1,755 376 1,378
18,856 18,856 0
14,490 12,882 1,609
19,278 21,332 (2,053)
17,622 15,678 1,943
108,140 87,627 20,513
2,461 969 1,493
1,163,752 531,177 632,575
33,866 (135,658) (169,523)
(2,346) 30,042 32,388
31,519.66 (105,616.04) (137,135.70)

w Revenue - Sales
Sales-Business Enferprise Revenue
Total Revenue - Sales
w Revenue - Other
Sales-Fine Arts Revenue
Sales-Beads Development
Sales-Recycling & Refurbishment
MTC: Admin Services to Affiliates
MTC: Investment Distribution from FND
Total Revenue - Other
Total Operating Revenue
w Expenditures
w Personnel
p Salary and Wages
» PR Benefits
» PR Taxes & Other Employee Expenses
Total Personnel
p Professional Services Expense
p Business Enterprise Expenses
w General and Administrative Expenses
p Fund Raising Expenses
p Transportation Expenses
» Education Expenses
p Operational Expenses
p Technology Expenses
» Program Expenses
p Allocated Indirect Costs
Total General and Administrative Expenses
p Community Living Expenses
Total Expenditures
Change In Net Assets
p Non-Operating

» Total Change in Net Assets

YEAR-TO-DATE

03/31/2025 03/31/2025 03/31/2025
2025 MTC Actual Variance
4,888,470 2 685,449 (2,203,029)
4,888,479 2,685,449 (2,203,029)
5,760 7,583 1,822
2,000 5,420 3,420
12,750 12,326 (423)
60,000 60,000 0
87,690 7,690 0
168,200 173,019 4,819
7,008,068 4,567,908 (2,440,159}
2,283,337 2,010,450 272,886
192,293 168,121 24,173
189,709 165,862 23,845
2,665,339 2,344,433 320,904
39,410 83,835 (44,424)
3,667,283 1,956,747 1,710,536
25,500 11,387 14,113
96,833 85,696 1,137
10,527 2,007 8,430
113,137 113,158 (21)
86,867 87,722 (856)
11,811 119,427 (7,615}
106,683 104,896 1,787
551,358 524,383 26,975
14,771 5,082 8,789
6,938,161 4,915,380 2,022,780
69,007 (347,472) (417,379)
(14,084) 21,632 35,716
55,823.05 (325,839.62) (381,662.67)
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Resources

Sage University Training & Release
Notes

Intacct Customer Office Hours

View and Subscribe to the CLA
Intacct Blog

https://blogs.claconnect.com/intacct/

Continue to join our monthly Sage
Intacct Webinars
2025 Sage Intacct Webinar Series

©2025 CliftonLarsonAllen LLP

SAGE | 9/11/2024

Sage Intacct for Tech
Companies: Is Your
Accounting System Doing
Enough?
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https://blogs.claconnect.com/intacct/
https://godigital.claconnect.com/insights/webinar/2025-sage-intacct-webinar-series/

Thank you!

CLAconnect.com
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